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IMRI-ZA UL 07 2016

MEMORANDUM FOR ALL USAG RIA Employees and Supervisors

SUBJECT: Prevention of Sexual Harassment (POSH) — Policy Memorandum #B-25

1. Sexual harassment is unacceptable conduct which will not be tolerated in the
Garrison. Employees in this command have the right to work in a respectful and
professional environment. Sexual harassment destroys teamwork, negatively affects
organizational readiness and impacts both morale and performance; it is also against
the law.

2. Sexual harassment is defined as unwelcome sexual advances, requests for sexual
favors or conduct of a sexual nature which creates a hostile work environment or
interferes with an individual's ability to perform his or her job. Individuals who believe
they are being sexually harassed by supervisors, coworkers or customers should make
it clear that such behavior is offensive and report the incident to an appropriate
authority.

3. Management officials have an obligation to take immediate action as soon as they
become aware of such an allegation. Failure to respond to allegations or take timely
actions will not be tolerated. Managers, supervisors and employees at all levels are
responsible for creating and maintaining a workplace free of sexual harassment.
Incidents of sexual harassment will be reported immediately through the appropriate
chain of command or the Garrison Equal Employment Opportunity (EEO) Office.

4. For assistance or questions about the EEO process, please contact the Garrison
EEO Office at 309-782-2548 or e-mail: usarmy.ria.imcom-central.mbx.usag-

eeo@mail.mil.
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