CAPSTONE and Career Readiness Standards (CRS’s) Information


CAPSTONE is an event – a meeting scheduled with the Transition Services
Manager (TSM) in the Military Personnel office, Sharon Lampert, 309-782-7780, sharon.e.lampert.civ@mail.mil.  This event is to take place after the SFL-TAP workshop.  Contact Miss Lampert after you have attended the SFL-TAP workshop, and prior to coming over for a short review of your 2958 to verify all Career Readiness Standards (CRS’s) on the 2958 are met.  This 2958 form is part of the Soldier's Army Military Human Resource Record and filed in the iPERMS.  Ideally this event is to take place greater than 90 days prior to separating from the military. The review verifies Career Readiness Standards (CRS’s) as listed here, are met:
NOTE:  Some of the CRS’s can and should be completed prior to attending the 5-day  SFL-TAP workshop, and some will be completed during the SFL-TAP workshop.  

(1) Receive pre-separation counseling (in accordance with DA Forms 2648 (for
Active Component) or 2648-1). These forms are part of the Soldier's Army Military Human Resource Record and filed in the Interactive Personnel Electronic Records Management System, known as iPERMS.  Prior to attending SFL-TAP workshop.

[bookmark: _GoBack](2)  Attend VA Benefits Briefings I and II.

(3)  Attend DOL Employment Workshop (DOLEW).  Exemption from this component is an option for some.

(4)  Complete registration with e-Benefits at: www.ebenefits.va.gov, (prior to attending SFL-TAP workshop)

(5)  Complete a standardized 12-month post-separation budget (prior to attending SFL-TAP workshop).  This will be reviewed in the SFL-TAP workshop, day 1, financial portion, with the instructor.

(6)  Complete a gap analysis by cross-walking military occupational specialty skills against the requirements for civilian career(s).  (Done in afternoon of the first day of SFL-TAP workshop).

(7)  Document requirements and eligibility for certification, licensure and apprenticeship in the Soldier's desired career field.

(8)  Complete an individual assessment tool approved by the Department of the
Army that identifies aptitudes, interests, strengths and skills.  (Done during the SFL-TAP workshop).

(9)  Complete an Individual Transition Plan (ITP).  Complete prior to attending SFL-TAP workshop, and bring to the course.


(10)  Complete a job application package or provide documentation of receipt of a job offer. The job application package must include a private or public sector resume, 3 personal and 3 professional references (also listed in the ITP), and at least two submitted job applications.  Soldiers seeking employment will upload their resume on the VA e-Benefits jobs center at www.ebenefits.va.gov.

   (11)  Receive a DOL Gold Card for DOL American Job Centers at the
DOLEW – it is in the back of the manual.  

   (12) Complete a continuum of military service opportunity counseling (Active Component Soldiers only).
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